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1 LIST OF ABBREVIATIONS 

ABBREVIATION MEANING 

3D Three-dimensional 

ADAS Advanced Driver-Assistance Systems 

AI Artificial Intelligence 

AVG Average 

BASE Big Data, ADAS and After sales, Supply chain and Sharing, Electrification 

BEV Battery Electric Vehicle 

CAD Computer-Aided Design 

CEO Chief Executive Officer 

CO2 Carbon Dioxide 

CVET Continuing Vocational Education and Training 

D x.y Deliverable x.y 

DoC Driver of Change 

DRIVES Development and Research on Innovative Vocational Educational Skills 

EASCY Electrified, Autonomous, Shared, Connected and Yearly updated 

EPRS European Parliamentary Research Service 

EQF European Qualifications Framework 

ESCO European Skills, Competences, qualifications and Occupations 

EU European Commission 

EV Electric Vehicle 

HEV Hybrid Electric Vehicle 

HQ Head Quarter 

HR Human Resource 

IT Information Technology 

IVET Initial Vocational Education and Training 

KPI key Performance Indicator 

NACE 
bƻƳŜƴŎƭŀǘǳǊŜ ǎǘŀǘƛǎǘƛǉǳŜ ŘŜǎ !ŎǘƛǾƛǘŞǎ ŞŎƻƴƻƳƛǉǳŜǎ Řŀƴǎ ƭŀ /ƻƳƳǳƴŀǳǘŞ 
9ǳǊƻǇŞŜƴƴŜ 

OEM Original Equipment Manufacturer 
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ABBREVIATION MEANING 

R&D Research & Development 

R&D&I Research & Development & Innovation 

SME Small Medium Enterprise 

TVET Technical and Vocational Education and Training 

V2X Vehicle to Everything 

VET Vocational Education and Training 

WP Work Package 

Table 1 List of Abbreviations 
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2 EXECUTIVE BRIEF 

This report is an extract of deliverable D2.8 Skill needs and gap Report of the Development and 

Research on Innovative Vocational Educational Skills project (DRIVES), the Blueprint for Sectoral 

Cooperation on Skills in the Automotive sector. 

The main Deliverable has been divided into two new outcomes: 

 

D2.8.1 Offer Skills need (this report)Υ ŀ ǇƛŎǘǳǊŜ ƻŦ ǘƘŜ ǊŜǇƭƛŜǎ ŎƻƳƛƴƎ ŦǊƻƳ ǘƘŜ άhŦŦŜǊέ ǎǳǊǾŜȅ 

D2.8.2 Gaps analysis: the information collected and analysed into Deliverable 2.7 Forecasting 

ŘƛǎǎŜƳƛƴŀǘƛƻƴ ǊŜǇƻǊǘ όǊŜǎǳƭǘ ŦǊƻƳ ǘƘŜ ά5ŜƳŀƴŘέ ǎǳǊǾŜȅύ ŀǊŜ ŎƻƳǇŀǊŜŘ ǿƛǘƘ ǘƘŜ ǊŜǎǳƭǘ ŦǊƻƳ ǘƘŜ άhŦŦŜǊέ 

survey and evaluated gaps. 

 

Based on the previous questionnaire (Demand) the structure of this report and interaction with 

ǎǘŀƪŜƘƻƭŘŜǊ ƛǎ ŀƭƛƎƴŜŘ ǿƛǘƘ ǘƘŜ YtLǎ ǳǎŜŘ ƛƴ ōƻǘƘ ǘƘŜ άDŜƳŀƴŘέ ǎǳǊǾŜȅ ŀƴŘ 5нΦт CƻǊŜŎŀǎǘƛƴƎ 

dissemination Report1, in order to enable analysis of the differences between skills demand and skills 

provision serving the automotive sector. The KPIs are grouped under the following headings: 

¶ Sample characterisation 

¶ Drivers of Change 

¶ Skills 

¶ Job Roles 

¶ VET provision mechanisms 

¶ Recognition and qualification 

¶ Recruitment and attractiveness 

And all the questions and relative KPIs (where available) have been analysed by overall value and 

filtered by the following selected categories of stakeholders: 

¶ VET: including VET schools, Colleges and Universities 

¶ INSTITUTE: including Research institute and Accreditation centre/qualification body 

¶ PRIVATE: all private companies (excluding other categories above) 

¶ UMBRELLA ORGANISATION: association of institutions, who work together formally to 

coordinate activities or pool resources 

A total of 83 respondents completed, or partially completed the survey. Only those respondents 

completing at least the Drivers of Change section were included for further analysis; the survey was 

 

1 Deliverable D2.7 Forecasting dissemination Report, DRIVES Project, www.project-drives.eu 

http://www.project-drives.eu/
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disseminated to EU partner countries through project channels and partners networks, such as 

European umbrella associations and national associations and their members.  

The Drivers of CƘŀƴƎŜ ά/[La!¢9 Dh![{Σ 9b±Lwhba9b¢![ !b5 I9![¢I /I![[9bD9{έ ǿŀǎ most likely 

to bŜ ƛŘŜƴǘƛŦƛŜŘ ŀǎ ΨƳƻǎǘ ƛƳǇƻǊǘŀƴǘΩ ƻŦ ǊŜǎǇƻƴŘŜƴǘǎ ƛƴŘƛŎŀǘƛƴƎ ǘƘƛǎ ǿŀǎ ǘƘŜ ŎŀǎŜΣ ŦƻƭƭƻǿŜŘ ōȅ 

ά{¢w¦/¢¦w![ /I!bD9έΣ ƳŜŀƴǿƘƛƭŜ ά{¢w¦/¢¦w![ /I!bD9{έ ǿŀǎ ǘƘŜ 5ǊƛǾŜǊ ƻŦ /ƘŀƴƎŜ Ƴƻǎǘ ƭƛƪŜƭȅ ǘƻ 

be ranked first in terms of the level of urgency. 

Related to the skills evaluation, the BIG DATA/DATA ANALYTICS skill is ranked first with a significant 

gap to the second highest score. Based on the categorisation adopted this skill is closely related to 

DIGITALISATION; SOFTWARE DEVELOPMENT is ranked second and can be termed a TECHNICAL skill; 

TECHNICAL KNOWLEDGE (another TECHNICAL skill) is in third place with a relatively high AVG number 

of graduates. 

!ƴŀƭȅǎƛƴƎ ǘƘŜ ōŜǎǘ ŀǇǇǊƻŀŎƘ ǊŜƭŀǘŜŘ ǘƻ ǘƘŜ ǘǊŀƛƴƛƴƎ ǇǊƻǾƛǎƛƻƴ ƳŜŎƘŀƴƛǎƳǎΣ άhb ¢I9 Wh.έ ŀƴŘ ά²hwY 

.!{95έ ǘǊŀƛƴƛƴƎ ŀǊŜ ŎƛǘŜŘ Ƴƻǎǘ frequently,  

¢ƘŜ ƴŜŎŜǎǎƛǘȅ ŦƻǊ άǎǘŀƴŘŀǊŘόǎύέ ŀŎǊƻǎǎ ǘƘŜ 9¦ !ǳǘƻƳƻǘƛǾŜ ǎŜŎǘƻǊ ǘƻ ŜƴŀōƭŜ ƳƻǾŜƳŜƴǘ ƻŦ ǎƪƛƭƭŜŘ 

workers between EU countries and recognition of skill levels relating to training undertaken to support 

increased mobility of workers is a key focus of the DRIVES project. Even if a pre-determined list of the 

most recognised standard and qualification frameworks was included in the questionnaire, it is 

ƛƳǇƻǊǘŀƴǘ ǘƻ ǳƴŘŜǊƭƛƴŜ ǘƘŀǘ ŀ ƭƛǎǘ ƻŦ άb!¢Lhb![έ ǎǘŀƴŘŀǊŘǎ ŀǊŜ ǎǘƛƭƭ ŎƻƴǎƛŘŜǊŜŘ ŜǎǎŜƴǘƛŀƭ ŀƴŘ ŀ ŦǳǊǘƘer 

investigation on this topic will be necessary during project lifespan. 

CƻŎǳǎŜǎ ƻƴ ƻǾŜǊŀƭƭ ƪŜȅ ǇŜǊŦƻǊƳŀƴŎŜ ƛƴŘƛŎŀǘƻǊǎ ǊŜƭŀǘŜŘ ǘƻ άǊŜŎǊǳƛǘƳŜƴǘ ŀƴŘ ŀǘǘǊŀŎǘƛǾŜƴŜǎǎ ƳŜǘƘƻŘǎέ ƛƴ 

ǊŜƭŀǘƛƻƴ ǘƻ ǘƘŜ ŀǳǘƻƳƻǘƛǾŜ ƛƴŘǳǎǘǊȅ ǘƘŜ ά/hht9w!¢Lhb .9¢²99b ¢I9 !¦¢hah¢L±9 Lb5¦{TRY AND 

¢I9 w9[9±!b¢ 95¦/!¢Lhb {¢!Y9Ih[59w{έ ŦƻǊ ǘƘƛǎ ŘƻƳŀƛƴ ƛǎ ŎƻƴǎƛŘŜǊŜŘ ƻŦ ǇǊƛƳŀǊȅ ƛƳǇƻǊǘŀƴŎŜ. 

The current report is an extract of the main Deliverable D2.8 Skill Needs and Gaps where all the KPIs 

are showed and analysed.  

The information has been organised according to: 

Chapter 3 άYtL Lb¢wh5¦/¢LObέ ƛƴǘǊƻŘǳŎŜǎ ǘƘŜ ƭƛǎǘ ƻŦ ƛƴŘƛŎŀǘƻǊǎ ǳǎŜŘ ǘƻ ŀƴŀƭȅǎŜ ǘƘŜ ƻǳǘŎƻƳŜǎ ƻŦ ǘƘŜ 

άhŦŦŜǊέ ǎǳǊǾŜȅ όYŜȅ tŜǊŦƻǊƳŀƴŎŜ LƴŘŜȄŜǎύΦ 

Chapter 4 άa!Lb Dh![{ !b5 {¢w!¢9D¸ !5ht¢95έ outlines the overall research and intelligence work 

programme implemented throughout the DRIVES project, as context for consultation with VET 

stakeholders.  

Chapter 5 ά/¦ww9b¢ ±9¢ Lb 9¦wht9έ offer a view of the European VET system in 7 countries, based 

on a desk-research activity made by DRIVES partners. This activity has been done to increase the 

accuracy of the Offer survey. Analysed countries are: 

¶ Czech Republic 
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¶ Germany 

¶ Italy 

¶ Slovakia 

¶ Spain 

¶ Sweden 

¶ United Kingdom 

In the same chapter is also available a brief description of the harmonisation process used to ensure 

clear and useable data for analysis of the Offer survey. 

Chapter 6 ά{¦w±9¸ !b5 59{Y w9{9!w/I 9·t[!b!¢Lhbέ ƛƴǘǊƻŘǳŎŜǎ ǘƘŜ ǎǘǊǳŎǘǳǊŜ ƻŦ ǘƘŜ άƻŦŦŜǊέ ǎǳǊǾŜȅ 

and its constituent parts. 

Chapter 7 άw9{¦[¢ hC ¢I9 {¦w±9¸έ, follows the structure of the survey in terms of sessions and 

questions and analyse the replies per KPIs and filtered by different point of view; all questions and 

relevant KPIs (where possible) have been analysed by overall value and filtered by the following 

selected categories of stakeholder: 

¶ VET: including VET schools, Colleges and Universities 

¶ INSTITUTE: including Research institutes and Accreditation centres/qualification bodies 

¶ PRIVATE: all private companies (excluding other categories above) 

¶ UMBRELLA ORGANISATION: associations of institutions, who work together formally to 

coordinate activities or pool resources 

All KPI are analysed and compared between Demand and Offer to evaluate the current gap. 

More detailed information discussed into this report can be found in the Appendix. 
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3 KPI INTRODUCTION 

The Questionnaire has been analysed with reference to a number of different KPIs as indicated in Table 

2. 

These are clustered into seven groups following the structure of the Questionnaire and are aligned 

with the KPIs used in both ǘƘŜ άŘŜƳŀƴŘέ ǎǳǊǾŜȅ ŀƴŘ 5нΦт CƻǊŜŎŀǎǘƛƴƎ ŘƛǎǎŜƳƛƴŀǘƛƻƴ wŜǇƻǊǘ2 in order 

to enable analysis of the differences between skills demand and skills provision serving the automotive 

sector. The KPIs are grouped under the following headings: 

¶ Sample characterisation 

¶ Drivers of Change 

¶ Skills 

¶ Job Roles 

¶ VET provision mechanisms 

¶ Recognition and qualification 

¶ Recruitment and attractiveness 

 

# CATEGORY KPI INDICATOR TITLE UOM 

1 SAMPLE CHARACTERISATION 1.1 bϲ hC w9{thb59b¢{ bϲ 

1 SAMPLE CHARACTERISATION 1.2 CATEGORY % 

1 SAMPLE CHARACTERISATION 1.3 CATEGORY BY TYPE % 

1 SAMPLE CHARACTERISATION 1.4 RESPONDENTS PER COUNTRY %  

1 SAMPLE CHARACTERISATION 1.5 RESPONDENTS JOB TITLE %  

1 SAMPLE CHARACTERISATION 1.6 COURSES PROVIDED %  

1 SAMPLE CHARACTERISATION 1.7 LANGUAGES PROVIDED %  

1 SAMPLE CHARACTERISATION 1.8 LEARNERS ATTEND %  

1 SAMPLE CHARACTERISATION 1.9 EQF OFFERED %  

2 DRIVERS OF CHANGE 2.1 IMPORTANCE OF DRIVERS OF CHANGE GROUPS %  

2 DRIVERS OF CHANGE 2.2 URGENCY OF DRIVERS OF CHANGE GROUPS %  

2 DRIVERS OF CHANGE 2.3 DoC NEW TECHNOLOGIES AND BUSINESS MODELS: IMPORTANCE %  

2 DRIVERS OF CHANGE 2.4 DoC NEW TECHNOLOGIES AND BUSINESS MODELS: URGENCY %  

2 DRIVERS OF CHANGE 2.5 5ƻ/ /[La!¢ Dh![{Σ 9b±Lwhbb9a9b¢![ ώΧϐΥ Lathw¢!b/9 %  

2 DRIVERS OF CHANGE 2.6 5ƻ/ /[La!¢9 Dh![{Σ 9b±Lwhba9b¢![ ώΧϐΥ ¦wD9b/¸ %  

2 DRIVERS OF CHANGE 2.7 DoC SOCIETAL CHANGES AND [...]: IMPORTANCE %  

2 DRIVERS OF CHANGE 2.8 5ƻ/ {h/L9¢![ /I!bD9{ !b5 ώΧϐΥ ¦wD9b/¸ %  

2 DRIVERS OF CHANGE 2.9 DoC STRUCTURAL CHANGES: IMPORTANCE %  

2 DRIVERS OF CHANGE 2.10 DoC STRUCTURAL CHANGES: URGENCY %  

 

2 Deliverable D2.7 Forecasting dissemination Report, DRIVES Project, www.project-drives.eu 

http://www.project-drives.eu/
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# CATEGORY KPI INDICATOR TITLE UOM 

2 DRIVERS OF CHANGE 2.11 DoC GLOBALISATION AND RISE OF NEW PLAYERS: IMPORTANCE %  

2 DRIVERS OF CHANGE 2.12 DoC GLOBALISATION AND RISE OF NEW PLAYERS: URGENCY %  

2 DRIVERS OF CHANGE 2.13 DRIVERS OF CHANGE PRIORITY INDEX bϲ 

3 SKILLS 3.1 SKILL INDEX bϲ 

3 SKILLS 3.2 SKILL MATRIX EQF / GRADUATES MATRIX 

4 JOB ROLES 4.1 JOB ROLE INDEX bϲ 

5 VET PROVISION MECHANISMS 5.1 TRAINING APPROACH % 

5 VET PROVISION MECHANISMS 5.6 APPRENTICESHIP EQF LEVELS % 

6 RECOGNITION AND QUALIFICATION 6.1 SKILLS RECOGNITION AND QUALIFICATION FRAMEWORKS % 

7 RECRUITMENT AND ATTRACTIVENESS 7.3 METHODS % 

Table 2: KPI groups 

 

All the questions and relative KPIs (where available) have been analysed by overall value and filtered 

by the following selected categories of stakeholders: 

 

¶ VET: including VET schools, Colleges and Universities 

¶ INSTITUTE: including Research institute and Accreditation centre/qualification body 

¶ PRIVATE: all private companies (excluding other categories above) 

¶ UMBRELLA ORGANISATION: association of institutions, who work together formally to 

coordinate activities or pool resources 

 

The result of this activity is shown in Table 3. 

 

# CATEGORY KPI INDICATOR TITLE 
OVER
ALL 

VET 
INSTIT
UTE 

PRIV
ATE 

UMBRELL
A 

ORGANIS
ATION 

1 
SAMPLE 
CHARACTERISATION 1.1 bϲ hC w9{thb59b¢{ X         

1 
SAMPLE 
CHARACTERISATION 1.2 CATEGORY X         

1 
SAMPLE 
CHARACTERISATION 1.3 TYPE OF ORGANISATION X         

1 
SAMPLE 
CHARACTERISATION 1.4 

RESPONDENTS PER 
COUNTRY 

X X X X X 

1 
SAMPLE 
CHARACTERISATION 1.5 RESPONDENTS JOB TITLE X         

1 
SAMPLE 
CHARACTERISATION 1.6 COURSES PROVIDED X         
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# CATEGORY KPI INDICATOR TITLE 
OVER
ALL 

VET 
INSTIT
UTE 

PRIV
ATE 

UMBRELL
A 

ORGANIS
ATION 

1 
SAMPLE 
CHARACTERISATION 1.7 LANGUAGES PROVIDED X         

1 
SAMPLE 
CHARACTERISATION 1.8 LEARNERS ATTEND X         

1 
SAMPLE 
CHARACTERISATION 1.9 EQF OFFERED X         

2 DRIVERS OF CHANGE 2.1 
IMPORTANCE OF DRIVERS 
OF CHANGE GROUPS 

X X X X X 

2 DRIVERS OF CHANGE 2.2 
URGENCY OF DRIVERS OF 
CHANGE GROUPS 

X X X X X 

2 DRIVERS OF CHANGE 2.3 
DoC NEW TECHNOLOGIES 
AND BUSINESS MODELS: 
IMPORTANCE 

X X X X X 

2 DRIVERS OF CHANGE 2.4 
DoC NEW TECHNOLOGIES 
AND BUSINESS MODELS: 
URGENCY 

X X X X X 

2 DRIVERS OF CHANGE 2.5 
DoC CLIMATE GOALS, 
9b±Lwhba9b¢![ ώΧϐΥ 
IMPORTANCE 

X X X X X 

2 DRIVERS OF CHANGE 2.6 
DoC CLIMATE GOALS, 
9b±Lwhba9b¢![ ώΧϐΥ 
URGENCY 

X X X X X 

2 DRIVERS OF CHANGE 2.7 
DoC SOCIETAL CHANGES 
AND [...]: IMPORTANCE 

X X X X X 

2 DRIVERS OF CHANGE 2.8 
DoC SOCIETAL CHANGES 
!b5 ώΧϐΥ ¦wD9b/¸ 

X X X X X 

2 DRIVERS OF CHANGE 2.9 
DoC STRUCTURAL 
CHANGES: IMPORTANCE 

X X X X X 

2 DRIVERS OF CHANGE 2.10 
DoC STRUCTURAL 
CHANGES: URGENCY 

X X X X X 

2 DRIVERS OF CHANGE 2.11 
DoC GLOBALISATION AND 
RISE OF NEW PLAYERS: 
IMPORTANCE 

X X X X X 

2 DRIVERS OF CHANGE 2.12 
DoC GLOBALISATION AND 
RISE OF NEW PLAYERS: 
URGENCY 

X X X X X 

2 DRIVERS OF CHANGE 2.13 
DRIVERS OF CHANGE 
PRIORITY INDEX 

X X X X X 

3 SKILLS 3.1 SKILL OFFER INDEX X X X X X 

3 SKILLS 3.2 
SKILL MATRIX EQF / 
GRADUATES 

X X X X X 

5 
TRAINING PROVISION 
MECHANISMS 

5.1 TRAINING APPROACH X X X X X 

5 
VET PROVISION 
MECHANISMS 

5.6 
APPRENTICESHIP EQF 
LEVELS 

X X X X X 
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# CATEGORY KPI INDICATOR TITLE 
OVER
ALL 

VET 
INSTIT
UTE 

PRIV
ATE 

UMBRELL
A 

ORGANIS
ATION 

7 
RECOGNITION AND 
QUALIFICATION 

6.1 
SKILLS RECOGNITION AND 
QUALIFICATION 
FRAMEWORKS 

X X X X X 

8 
RECRUITMENT AND 
ATTRACTIVENESS 

7.3 METHODS X X X X X 

Table 3: Detailed KPI filters 
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4 RESULT OF THE SURVEY 

Where possible each KPI has been compared with the relevant KPI in ǘƘŜ άŘŜƳŀƴŘέ questionnaire set 

out in the box <<Difference between demand and offer>>.  

All questions and relevant KPIs (where possible) have been analysed by overall value and filtered by 

the following selected categories of stakeholder: 

¶ VET: including VET schools, Colleges and Universities 

¶ INSTITUTE: including Research institutes and Accreditation centres/qualification bodies 

¶ PRIVATE: all private companies (excluding other categories above) 

¶ UMBRELLA ORGANISATION: associations of institutions, who work together formally to 

coordinate activities or pool resources 

4.1 SAMPLE CHARACTERISATION  

This section profiles responses based on information provided by respondents.  

 

1.1.1. NUMBERS OF RESPONDENTS AND CATEGORIES 
 

A total of 83 respondents completed, or partially completed the survey. Only those respondents 

completing at least the Drivers of Change section were included for further analysis. Respondents are 

divided into the following categories for analysis: 

¶ Accreditation, certification or qualification body 

¶ College 

¶ Private company (excluding other categories listed) 

¶ Research institute/centre 

¶ University 

¶ VET school 

¶ VET Umbrella organisation 
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Figure 1: KPI 1.2 (Offer) Categories of Stakeholders 

 

Figure 5 indicates that vocational training schools represent the largest category of respondents, 

accounting for 39% of the total. Also significant are private companies at 18%, followed by colleges, 

universities, vocational training umbrella organisations and other institutes and entities focused more 

on professional certifications related to the automobile sector. 

 

1.1.2. RESPONDERS PER COUNTRY 
 

The survey was disseminated to EU partner countries through project channels and partners networks, 

such as European umbrella associations and national associations and their members. As outlined in 

Figures 2 (worldwide view) and  Figure 3 (European focus), there is a significant difference in the 

number of responses from Portugal (22%) and Spain (15.9%) by comparison with the rest of Europe, 

although most countries are represented to some extent. There are 11 countries where response rates 

are particularly low, representing 1.2% of the total in each case. 
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Figure 2: KPI 1.4 (Offer) Responders per country ς world ς Overall sample 

 

 

 

Figure 3: KPI 1.4 (Offer) Responders per country ς Europe ς Overall sample 
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Country Percentage 

PORTUGAL 22,0% 

SPAIN 15,9% 

NETHERLANDS 8,5% 

UNITED KINGDOM 8,5% 

ITALY 6,1% 

HUNGARY 4,9% 

GREECE 3,7% 

DENMARK 2,4% 

ESTONIA 2,4% 

FINLAND 2,4% 

LITHUANIA 2,4% 

MALTA 2,4% 

NORWAY 2,4% 

POLAND 2,4% 

AUSTRIA 1,2% 

CYPRUS 1,2% 

CZECH REPUBLIC 1,2% 

FRANCE 1,2% 

GERMANY 1,2% 

IRELAND 1,2% 

LUXEMBOURG 1,2% 

ROMANIA 1,2% 

SLOVENIA 1,2% 

SWEDEN 1,2% 

UKRAINE 1,2% 

Table 4: KPI 1.4 (Offer) Respondents per country ς Overall sample 
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1.1.3. CATEGORY & STUDENTS 
 

 

Figure 4: KPI 1.5 (Offer) Respondents Job Title 

Figure 4 indicates that in most of the cases, it is managers or directorsκ/9hΩǎ of training schools or 

companies that have responded to the survey. However, the number of professors/trainers that have 

responded is also significant, representing almost a fifth of all respondents (19.3%). 

 

1.1.4. COURSES PROVIDED GEO DISTRIBUTION 
 

The available response options, regarding the on-site courses provided were: 

¶ Europe (all) 

¶ Specific countries 

¶ Worldwide 
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Figure 5: KPI 1.6 (Offer): course on-site provided ς Overall sample 

 

Figure 5 indicates that of those respondents providing courses on site, just over half (55.7%) did so in 

specific countries, 29.1% delivered EU wide courses on site, with the remaining 15.2% providing 

worldwide on site provision. 



 

Development and Research on Innovative Vocational Skills -DRIVES ς Project number 591988-EPP-1-2017-1-CZ-EPPKA2-SSA-B 
¢ƘŜ 9ǳǊƻǇŜŀƴ /ƻƳƳƛǎǎƛƻƴ ǎǳǇǇƻǊǘ ŦƻǊ ǘƘŜ ǇǊƻŘǳŎǘƛƻƴ ƻŦ ǘƘƛǎ ǇǳōƭƛŎŀǘƛƻƴ ǳƴŘŜǊ ǘƘŜ DǊŀƴǘ !ƎǊŜŜƳŜƴǘ bȏ нлмт-3295/001-001 does not constitute an endorsement of 
the contents which reflects the views only of the authors, and the Commission cannot be held responsible for any use which may be made of the information contained 
therein. 

18 / 101 

 

Figure 6: KPI 1.6 (Offer): course on-site provided ς VET sample 

 

With respect to Vocational Training schools, Figure 6 indicates that of those respondents providing 

courses on site about six in ten (60.8%) did so in specific countries, 31.4% delivered EU wide courses 

on site, with the remaining 7.8% providing worldwide on site provision.  
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Figure 7: KPI 1.6 (Offer): course on-site provided ς INSTITUTE sample 

 

With respect to Institutes, Figure 7 indicates that of those respondents providing courses on site, half 

did so in specific countries, 21.4% delivered EU wide courses on site, with the remaining 28.6% 

providing worldwide on site provision.  
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Figure 8: KPI 1.6 (Offer): course on-site provided ς PRIVATE COMPANY sample 

With respect to Private companies, Figure 8 indicates that of those respondents providing courses on 

site, 40% did so in specific countries, 27% delivered EU wide courses on site, with a somewhat higher 

proportion (33%) providing worldwide on site provision.  
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Figure 9: KPI 1.6 (Offer): course on-site provided ς UMBRELLA ORG. sample 

 

With respect to Umbrella organisations, Figure 9 indicates that of those respondents providing courses 

on site 44% did so in specific countries, 22% delivered EU wide courses on site, with 33% providing 

worldwide on site provision. 
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1.1.5. EQF OFFERED 
 

VET providers were asked to indicate the different European Qualification Framework (EQF)3 levels 

(from 3-8) at which they offered courses. 

 

 

Figure 10: KPI 1.9 (Offer): EQF course level provided ς Overall sample 

Analysing all responses including those organisations providing courses at a range of different EQF 

levels points to a relatively broad spread of provision by level as outlined in Figure 10, with 27.5% of 

all responses at EQF level 4, followed by the EQF level 5 (19.2%), EQF level 3 (15.9%), EQF level 6(12.6%) 

and EQF level 7 accounting for 11% of all responses. 

 

 

3 https://ec.europa.eu/ploteus/en/content/descriptors-page 

https://ec.europa.eu/ploteus/en/content/descriptors-page
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Figure 11: KPI 1.9 (Offer): EQF course level provided ς VET sample 

The same analysis but just for vocational training schools indicates that EQF level 4 is again the most 

common level of provision (31.5%), with the profile of provision at other levels broadly following the 

same pattern as that for all VET stakeholders, with the figures for EQF levels 5, 3, 6, 7 and 8 being 

20.2%, 17.7%, 11.3%, 10.5% and 6.5% of responses respectively. Again, the number of responses 

relating to EQF 2 level is insignificant. 
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Figure 12: KPI 1.9 (Offer): EQF course level provided ς INSTITUTE sample 

 

The same analysis but for Institutes indicates that for 30% of respondents EQF level is not applicable 

(N/A), with responses for EQF levels 4, 5, 7 and 8 at a 13% each respectively.  The incidence of provision 

at EQF levels 2 and 3 is somewhat lower (4% in each case) and EQF level 6 is at 9% 
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Figure 13: KPI 1.9 (Offer): EQF course level provided ς PRIVATE COMPANY sample 

The profile of provision by private companies is outlined in Figure 13. This indicates that the bulk of 

provision is at EQF levels 4, 5 and 6, accounting for 18% of responses in each case, with EQF levels 3 

and 7 accounting for a further 16% in each case. A somewhat lower incidence of provision at level EQF8 

is evident (8%). 
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Figure 14: KPI 1.9 (Offer): EQF course level provided ς UMBRELLA ORG. sample 

With respect to Umbrella organisations, Figure 14 indicates that EQF level 4 is the most common level 

of provision (29% of all responses) followed closely by EQF level 5 (25%) and a significantly lower 

incidence at EQF level 3 and 6 at 17% in each case. 

4.2 DRIVERS OF CHANGE 

For each Driver of Change, respondents were asked to comment on two key issues: 

¶ Importance: The relative importance of each Driver of Change for the respondentsΩ particular 

business using a ranking from 0 to 5 
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o 0 = not applicable 

o 1 = not important 

o 2 = slightly important 

o 3 = moderately Important 

o 4 = important  

o 5 = very important 

 

¶ Urgency: Respondents were asked to identify the relative importance of the impact of each 

specific Driver of Change over the periods up to 2020, 2025 and 2030 

o by 2020: 5 = very urgent 

o by 2025, 3 = urgent 

o by 2030 and later, 1 = not urgent 

 

4.2.1 IMPORTANCE OF DRIVERS OF CHANGE GROUPS 
 

 

Figure 15: KPI 2.1 (Offer): DRIVERS OF CHANGE Groups: IMPORTANCE ς Overall sample 

Figure 15 provides an overview of DRIVERS of Change ΨƳŀŎǊƻΩ Groups based on importance from the 

perspective of the offer. The figure indicates that the Drivers of CƘŀƴƎŜ ά/[La!¢9 Dh![{Σ 

ENVIRONMENTAL AND HEALTH CHALLENGESέ ǿŀǎ Ƴƻǎǘ ƭƛƪŜƭȅ ǘƻ ōŜ ƛŘŜƴǘƛŦƛŜŘ ŀǎ ΨƳƻǎǘ ƛƳǇƻǊǘŀƴǘΩ 

(score 5) with 51% of respondents indicating this was the case, followed by ά{¢w¦/¢¦w![ /I!bD9έ 

(48%). άb9² ¢9/Ibh[hDL9{ !b5 .¦{Lb9{{ ah59[{έ ŀƴŘ ά/I!bD9{ Lb ¢I9 ²!¸ t9ht[9 ¦{9 /!w{έ 

were ranked third and fourth on this basis at 39% and 35% respectively. Again, based on this analysis, 

the Driver of CƘŀƴƎŜ άD[h.![L{!¢Lhb !b5 b9² t[!¸9w{έ was the least important at 28%. 
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Figure 16: KPI 2.1 (Offer): DRIVERS OF CHANGE Groups: IMPORTANCE ς VET sample 

Figure 16 outlines the same analysis, but based solely on VET respondents. The analysis points to a 

similar pattern to that of the overall sample, with ά/[La!¢9 Dh![{Σ 9b±Lwhba9b¢![ !b5 I9![¢I 

/I![[9bD9{έ again the most frequently cited driver of change (50%). This was followed 

byά{¢w¦/¢¦w![ /I!bD9έ όпр҈ύ and άb9² ¢9/Ibh[hDL9{ !b5 .¦{Lb9{{ ah59[{έ (40%).  

ά/I!bD9{ Lb ¢I9 ²!¸ t9ht[9 ¦{9 /!w{έ ŀƴŘ άD[h.![L{!¢Lhb !b5 b9² t[!¸9w{έ ǿŜǊŜ ranked 

fourth and the fifth based on this analysis, with  26% and 22% of respondents citing each of these 

drivers of change as most important. 

 

 

Figure 17: KPI 2.1 (Offer): DRIVERS OF CHANGE Groups: IMPORTANCE ς INSTITUTE sample 

Figure 17 provides a summary of responses from the perspective of Institutes with ά/[La!¢9 Dh![{Σ 

9b±Lwhba9b¢![ !b5 I9![¢I /I![[9bD9{έ, ŀƎŀƛƴ ǘƘŜ Ƴƻǎǘ ŦǊŜǉǳŜƴǘƭȅ ŎƛǘŜŘ ŀǎ ΨƳƻǎǘ ƛƳǇƻǊǘŀƴǘ 
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(58%). This was followed by ά{¢w¦/¢¦w![ /I!bD9έ (53%).  The analysis indicates that ά/I!bD9{ Lb 

¢I9 ²!¸ t9ht[9 ¦{9 /!w{έ is also considered an important driver of change with 46% citing this as 

ΨƳƻǎǘ ƛƳǇƻǊǘŀƴǘΩ. Based on this criteria άb9² ¢9/Ibh[hDL9{ !b5 .¦{Lb9{{ ah59[{έ ŀƴŘ 

άD[h.![L{!¢Lhb !b5 b9² ¢w9b5{έ were ranked fourth and the fifth, with close to 40% of 

ǊŜǎǇƻƴŘŜƴǘǎ ŎƛǘƛƴƎ ŜŀŎƘ ŘǊƛǾŜǊ ŀǎ ΨƳƻǎǘ ƛƳǇƻǊǘŀƴǘΩ. 

 

 

Figure 18: KPI 2.1 (Offer): DRIVERS OF CHANGE Groups: IMPORTANCE ς PRIVATE COMPANY sample 

Figure 18 outlines the same analysis but from the perspective of private companies. The analysis points 

to a similar pattern to those of Institutes, as outlined in the previous Figure 21. 

 

 

Figure 19: KPI 2.1 (Offer): DRIVERS OF CHANGE Groups: IMPORTANCE ς UMBRELLA ORG. sample 

Figure 19 summarises survey responses from the perspective of umbrella organisations. The analysis 

indicates that based on the ǇǊƻǇƻǊǘƛƻƴ ƻŦ ǊŜǎǇƻƴŘŜƴǘǎ ŎƛǘƛƴƎ ŜŀŎƘ ŘǊƛǾŜǊ ƻŦ ŎƘŀƴƎŜ ŀǎ ΨƳƻǎǘ ƛƳǇƻǊǘŀƴǘΩ 

ά{¢w¦/¢¦w![ /I!bD9{έ is ranked first with 71% of respondents scoring this Driver of Change as 5. 
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Ranked second is ά/[La!¢9 Dh![{Σ 9b±Lwhba9b¢![ !b5 I9![¢I /I![[9bD9{έ (59%) followed by 

άb9² ¢9/Ibh[hDL9{ !b5 .¦{Lb9{{ ah59[{έ (48%) and ά/I!bD9{ Lb ¢I9 ²!¸ t9ht[9 ¦{9 /!w{έ 

(42%). Most respondents to the survey indicated άD[h.![L{!¢Lhb !b5 b9² ¢w9b5{έ was the least 

important Driver of Change, (29% citing this as ΨƳƻǎǘ ƛƳǇƻǊǘŀƴǘΩύ.  

 

4.2.2 URGENCY OF DRIVERS OF CHANGE GROUPS 
 

 

Figure 20: KPI 2.2 (Offer): DRIVERS OF CHANGE Groups: URGENCY ς Overall sample 

Figure 20 sets out an analysis of the urgency of Drivers of Change from the perspective of the provision 

ΨofferΩΦ ά{¢w¦/¢¦w![ /I!bD9{έ was the Driver of Change most likely to be ranked first in terms of 

the level of urgency with 46% responses indicating this will impact on the need for changes in provision 

to meet changing skill requirements in the sector by 2020 (very urgent). Ranked second on this basis 

was άb9² ¢9/Ibh[hDL9{ !b5 .¦{Lb9{{ ah59[{ά (scored very urgent by 39% of respondents) 

followed by άD[h.![L{!¢Lhb !b5 b9² tLAYERSέ όнф҈ύΤ ά/[La!¢9 Dh![{Σ 9b±Lwhba9b¢![ !b5 

I9![¢I /I![[9bD9{έ (27%) and ά/I!bD9{ Lb ¢I9 ²!¸ t9ht[9 ¦{9 /!w{έ (19%).  
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Figure 21: KPI 2.2 (Offer): DRIVERS OF CHANGE Groups: URGENCY ς VET sample 

Figure 21 sets out the same analysis but from the perspective of VET providers. This analysis almost 

mirrors the position for the overall sample. The only slight differences being that ά/[La!¢9 Dh![{Σ 

9b±Lwhba9b¢![ !b5 I9![¢I /I![[9bD9{έ (24%) and άD[h.![L{!¢Lhb !b5 b9² t[!¸9w{έ were 

ranked third  and fourth respectively d by  (24%). 

 

 

Figure 22: KPI 2.2 (Offer): DRIVERS OF CHANGE Groups: URGENCY ς INSTITUTE sample 

Figure 22 outlines the same analysis but for Institutes. The analysis points to a similar picture to that 

of the overall sample: ά{¢w¦/¢¦w![ /I!bD9{έ ranked first in terms of level of urgency (40% 

responŘŜƴǘǎ ƛƴŘƛŎŀǘƛƴƎ ǘƘƛǎ ƛǎ ΨǾŜǊȅ ǳǊƎŜƴǘΩύ , followed by άb9² ¢9/Ibh[hDL9{ !b5 .¦{Lb9{{ 

ah59[{ά (36%) and the άD[h.![L{!¢Lhb !b5 b9² t[!¸9w{έ, at third (21%). The respective 

proportions for ά/[La!¢9 Dh![{Σ 9b±Lwhba9b¢![ !b5 I9![¢I /I![[9bD9{έ and ά/I!bD9{ Lb 

¢I9 ²!¸ t9ht[9 ¦{9 /!w{έ were 20% and 15%. 












































































































































