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-  Most stakeholders and sector associations show preference
for a VET strategy based on standardised programmes (in
native languages) spread by ‘Train the trainers’ across EU.
 
-  SMEs tend to give preference to a strategy that is based on
groups of highly specialised trainers with high mobility.
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-  Education and training strategy enable users to set out
their perspective on the best way to transfer skills.
 
-  Emerging skill needs may require new innovative
approaches relative to current training practice, either by
using: a) groups of highly specialised trainers with high
mobility or b) standardised materials to be delivered across
EU through ‘Train the trainers’ programmes. 
 
-  Stakeholders suggest further strategies to be considered,
including ‘Network and exchange information of
employees/experts/employers’, ‘Digital e-learning’ and ‘Work-
based training’.
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Drivers of Change 
VET STRATEGIES
 Overall sample

Source: https://www.project-drives.eu/Media/Publications/10/Publications_10_20191108_114724.pdf
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